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ROLE DESCRIPTION – DIRECTOR OF LEARNING AND TEACHING	                
	



	
	
	




	The Director of Learning and Teaching at St Gregory the Great Primary School will be expected to uphold, by word and manner, the Catholic Ethos of our school and live out the Gospel Values.

The Director of Learning and Teaching will:

· Encourage the prayer and reflective life of the school for staff, students, and parents.
· Work with the principal, deputy principal, and teaching and learning leaders, junior, middle, and senior to enhance the implementation of the Victorian Curriculum.
· Ensure all curriculum learning areas and capabilities set out in the Victorian Curriculum are recorded in planning documents.
· As an instructional leader, lead the implementation of the ‘Horizons of Hope Education Framework’ and within our school setting to deliver contemporary teaching and learning pedagogy.
· In this leadership role with the leadership team actively support a collaborative positive, contemporary learning culture in the school community.
· Induct and mentor graduates.
· Work with the principal, leadership team and staff to set goals and objectives for school improvement. 
· Link staff professional learning with the School Improvement Plan.
· In collaboration with others, assist in the implementation of initiatives that bring about growth in student learning and realization of the School Improvement Plan and Annual Action Plan.
· Promote professional learning opportunities for staff and community members.
· Embed contemporary learning tools and pedagogy across all learning areas.
· Promote differentiation of teaching and learning in the curriculum
· Develop and monitor online and other teaching resources for contemporary learning.
· Liaise with Melbourne Archdiocese Catholic Schools (MACS)personnel and other appropriate agencies to improve the development and implementation of teaching and learning initiatives.
· In consultation with the leadership team and staff ensure that curriculum areas are well resourced.
· Arrange for administration and Analysis of NAPLAN, PAT-R and PAT-M, data effectively to enable targeted professional support in the learning areas of English and Mathematics across all levels of the school.
· Arrange for administration of ICAS test.
· Attend relevant professional development and Learning and Teaching Network meetings.
· Carry out other duties related to curriculum development implementation or documentation which may be assigned by the principal.
· Ensure the whole school assessment schedule is developed and implemented across all levels of the school.
· Ensure MACS and school mandated English and Mathematics assessment are completed at the beginning/end of each year and results are entered onto nForma within set timeframes.
· Lead PLT meetings with set agendas structured around Professional Learning, Data Analysis and designing and planning implementation of the curriculum.
· In collaboration with Level leaders provide high level of professional support to enhance teaching and learning skills and knowledge 
· Consistently implement a whole school approach bases on high quality standards and outcomes
· Participate in all policy development and reviews
· Be involved in the Foundation and New Family Transition sessions and interviews to support enrolment procedures
· Present Parent Helper Training information workshops
· Participate as an active member of the Parents Association Committee as the staff representative.
· As part of the Learning Collaborative provide procedures and support to implement learning walks, case management and to monitor data walls.
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